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Policy for Gender Equality 
 
GDS S.p.A. considers gender equality, inclusion, the appreciation of diversity and respect for the individual to 
be fundamental principles of its corporate culture and an integral part of its sustainable development 
strategy. 
This Policy applies to all persons working for and with GDS S.p.A. and serves as a reference for relations with 
customers, suppliers, business partners and all other stakeholders with whom the Company interacts. 
 
GDS S.p.A. recognises that every person is unique and that diversity is a value capable of generating 
innovation, professional growth, organisational well-being and social and economic value.  
The Company is therefore committed to promoting a work environment in which every person can express 
their abilities, skills and potential and be evaluated according to criteria of merit, competence, 
professionalism and results, regardless of gender or any other personal characteristic. 
 

OUR COMMITMENT  
This Policy is addressed to all employees of GDS S.p.A. and is shared with key stakeholders, including 
suppliers, customers and business partners, with the aim of contributing to the spread of a culture of gender 
equality, equal opportunities and inclusion. 
The Company’s goal is to translate these values into practice by building an increasingly inclusive, fair and 
respectful work environment, in which every person is valued and assessed on the basis of their skills, abilities, 
aptitudes and results. 
GDS S.p.A. regards gender equality as a guiding value and a corporate priority, an integral part of its 
sustainable development strategy. The Company recognises in the diversity and uniqueness of people a 
value capable of generating professional growth, innovation and economic and social value. 
 
In line with the principles of UNI/PdR 125:2022, GDS S.p.A. is committed to promoting equal opportunities 
throughout the entire professional path, from selection and onboarding to training, skills development, 
professional growth, access to positions of responsibility and remuneration policies. 
Decisions relating to career progression and remuneration are made according to criteria of merit, 
competence, responsibility, performance and potential, ensuring equal opportunities regardless of gender.  
The Company also promotes a balanced gender representation at the various organisational levels and in 
positions of responsibility, in compliance with the principle of merit and the characteristics of the organisation. 
GDS S.p.A. recognises the value of parenthood and is committed to fostering a balance between 
professional and private life, supporting female and male employees before, during and after periods of 
maternity, paternity and parental leave. To this end, tools and initiatives such as organisational flexibility, smart 
working, temporary and reversible part-time arrangements, return-to-work support and welfare services are 
promoted. 
The Company rejects any form of discrimination, violence, threat, harassment or conduct that undermines 
the dignity of the individual, and is committed to prevention, awareness-raising and the promotion of 
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respectful and inclusive behaviour. Any conduct inconsistent with the principles of this Policy is handled in 
accordance with the applicable company provisions and procedures. 
GDS S.p.A. also promotes training and awareness-raising on issues of gender equality, equal opportunities, 
inclusion and respect for the individual, recognising the development of skills and awareness as a 
fundamental tool for improving organisational culture. 
 
Listening to and involving people are essential elements of the improvement process. To this end, the 
Company promotes internal surveys, communication and reporting channels and other forms of dialogue 
aimed at gathering observations, needs and proposals regarding gender equality and inclusion. Any reports, 
observations and requests for clarification may be sent to the Steering Committee via the e-mail address 
equality@gds.com. 
 
The Steering Committee, within the scope of its responsibilities, supports the implementation of the 
principles of this Policy and the monitoring of related initiatives, helping to translate the commitments made 
into concrete and measurable actions. 
 
The pursuit of gender equality is supported through a system for monitoring indicators and data, aimed at 
assessing, among other aspects, the composition of the workforce, selection processes, training, 
professional development, remuneration policies, access to positions of responsibility, work-life balance and 
any instances of discriminatory, harassing or violent conduct.  
 

In light of the foregoing, GDS S.p.A. implements its commitment to ensuring gender equality through 
concrete actions by focusing its efforts on the following areas set out in the UNI/PdR 125:2022 practice: 

 
 

 
 
 
 
 

1. Culture and Strategy

2. Governance

3.. HR Processes

4. Development Opportunities

5. Pay Equity

6. Parenthood

mailto:equality@gds.com
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To translate its commitment into practice, GDS S.p.A. is committed to: 
• ensuring knowledge, application and continuous improvement of the principles and policies adopted 

in relation to gender equality; 
• periodically involving employees through surveys on the perception of initiatives and conditions of 

inclusion and equality; 
• promoting and carrying out training, information and awareness-raising activities on gender equality 

and equal opportunities; 
• making available the financial, organisational and professional resources necessary to pursue the 

defined objectives; 
• defining and updating the Strategic Plan for Gender Equality, identifying objectives, indicators, 

responsibilities, resources, timelines and improvement actions; 
• periodically monitoring indicators relating to selection, training, professional development, 

remuneration, job classification, career progression and gender representation; 
• monitoring any situations of discrimination, harassment or violence and promoting the necessary 

prevention and improvement actions; 
• promoting, to the extent of its responsibility, the dissemination of the principles of gender equality, 

non-discrimination and respect for the individual among suppliers, customers, business partners and 
other stakeholders. 

 
With this commitment, GDS S.p.A. confirms its intention to consolidate what has been achieved in the first 
certification cycle and to continue on the path of continuous improvement, integrating gender equality into 
its culture, decisions and business processes. 
 

TRAINING, AWARENESS AND SKILLS DEVELOPMENT 
GDS S.p.A. regards training and the dissemination of knowledge as one of the fundamental tools for 
promoting an inclusive organisational culture, fostering professional growth and preventing discriminatory 
conduct. 
The Company promotes training and awareness-raising activities for employees and management and, 
where relevant, for other stakeholders, on the topics of gender equality, equal opportunities, diversity, 
inclusion, the prevention of harassment and violence, and countering stereotypes. 
This commitment contributes to the pursuit of Sustainable Development Goal 4 – Quality Education of the 
United Nations 2030 Agenda, by promoting learning opportunities, skills development and professional 
growth throughout the entire working life. 
 

WELL-BEING, INCLUSION AND EQUAL OPPORTUNITIES 
GDS S.p.A. recognises that an inclusive and respectful work environment is an essential element for people’s 
physical and mental well-being and for the sustainability of the organisation. 
The Company promotes working conditions that foster respect for the dignity of the individual, collaboration, 
listening and an appropriate balance between professional and personal life, countering situations that may 
give rise to discrimination, distress, harassment or violence. 
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This commitment contributes to Sustainable Development Goal 3 – Good Health and Well-being of the 
United Nations 2030 Agenda, by promoting people’s well-being and a healthy, safe, respectful and inclusive 
work environment. 
GDS S.p.A. also contributes to Sustainable Development Goal 10 – Reduced Inequalities, by promoting equal 
opportunities, inclusion and the fight against all forms of discrimination, both within the organisation and, to 
the extent of its responsibility, in its relations with its stakeholders. 
 

GENDER EQUALITY AND DECENT WORK 
Gender equality is, for GDS S.p.A., an integral part of its vision of decent and sustainable work. 
The Company is committed to ensuring fair working conditions that respect people’s rights and are geared 
towards valuing skills, guaranteeing equal opportunities for access, professional development, career 
progression and pay. 
In this perspective, GDS S.p.A. contributes to Sustainable Development Goal 8 – Decent Work and Economic 
Growth of the United Nations 2030 Agenda, promoting a work environment in which people can develop 
their abilities and contribute to the growth of the organisation under conditions of fairness and respect. 
 

LISTENING, REPORTING AND GOVERNANCE 
GDS S.p.A. considers listening to its people and involving the workforce to be essential elements for building 
an inclusive working environment and supporting continuous improvement. 
The Company provides communication and reporting channels through which people can express 
observations, concerns, requests for clarification or reports relating to discriminatory, harassing, violent or 
otherwise inappropriate situations that are not consistent with the principles of this Policy. Reports, 
observations and requests for clarification relating to Gender Equality may be submitted to the Gender 
Equality Steering Committee via the e-mail address equality@gds.com. 
For reports falling within the scope of Italian Legislative Decree No. 24/2023, including any violations related 
to Gender Equality where the applicable requirements are met, the Company’s Whistleblowing channel is 
available through the dedicated page on the GDS website: https://www.gds.com/whistleblowing-
reporting/. 
GDS S.p.A. ensures that reports are managed according to principles of confidentiality, impartiality and 
protection against any form of retaliation or discrimination, in compliance with applicable legislation and 
company procedures. 
The Gender Equality Steering Committee, within the scope of its responsibilities, supports the monitoring of 
the implementation of this Policy and the Strategic Plan, promoting improvement actions and monitoring 
their effectiveness. 
 
 

MONITORING AND CONTINUOUS IMPROVEMENT 
GDS S.p.A. adopts an approach based on monitoring data, indicators and results to assess the effectiveness 
of its policies and the actions undertaken with regard to gender equality. 

https://www.gds.com/whistleblowing-reporting/
https://www.gds.com/whistleblowing-reporting/
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The monitoring system makes it possible to assess, among other aspects, gender balance, selection and 
recruitment methods, access to training, professional development, the distribution of roles and 
responsibilities, pay equity, work-life balance, parenthood, turnover and the perception of the work 
environment and inclusion. 
The results of the monitoring process are used to assess the achievement of the defined objectives, identify 
any critical issues and define improvement actions, in line with an evidence-based approach oriented towards 
continuous improvement. 
This Policy serves as a reference for the definition and implementation of the Strategic Plan for Gender 
Equality, which sets out the objectives, indicators, responsibilities, resources, timelines and actions necessary 
to pursue the commitments made by the Company. 
 
GDS’S CONTRIBUTION TO THE 2030 AGENDA GOALS 
Through this Policy and the actions set out in the Strategic Plan for Gender Equality, GDS S.p.A. contributes, 
in particular, to the following Sustainable Development Goals of the United Nations 2030 Agenda: 
 

Good Health and Well-being  
promoting physical and mental well-being, respectful working conditions and a balance 
between professional and personal life. 
 
 

Quality Education  
promoting training, skills development and awareness-raising. 
 
 
 

Gender Equality  
promoting equality, equal opportunities and the empowerment of women. 
 
 
 

Decent Work and Economic Growth 
promoting fair working conditions, equal opportunities for professional development 
and pay equity. 
 
 

Reduced Inequalities 
promoting inclusion and combating all forms of discrimination and inequality. 
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MANAGEMENT COMMITMENT AND AVAILABILITY OF RESOURCES 
The Management of GDS S.p.A. assumes responsibility for actively promoting and supporting the principles 
of this Policy, integrating them into the Company’s strategy and processes and ensuring the conditions 
necessary for their effective implementation. 
GDS S.p.A. is committed to making available the financial, organisational and professional resources 
necessary to support the implementation of this Policy and the achievement of the objectives set out in the 
Strategic Plan for Gender Equality. 
The Company provides for an annual budget allocation dedicated to initiatives aimed at promoting gender 
equality, inclusion, training, skills development and organisational well-being. 
Management ensures the periodic review of the Policy and its related objectives, assessing their adequacy in 
relation to the evolution of the organisation, the results achieved, the outcomes of monitoring, and the 
relevant regulatory and social context. 
Management promotes a corporate culture based on equality, inclusion, respect, appreciation of diversity 
and equal opportunities, supporting continuous improvement and ensuring that the commitments made are 
translated into concrete and measurable actions. 
 
With this Policy, GDS S.p.A. confirms its commitment to building and maintaining a work environment in which 
every person can express their potential, develop their skills and contribute to the success of the organisation 
under conditions of fairness, respect and inclusion. 
 
 
 

                    Management 
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